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Abstract

The study examined factors affecting managerial advancement of women in non-governmental
organizations using DED as a case study. The following objectives guided the study: to examine the extent
to which patriarchal settings affect managerial advancement of women in DED; to establish the effect of
double blind on managerial advancement of women in DED; and lastly, to assess how social capital affects
managerial advancement of women in DED. This study was designed based on a case study. The sample
size was 44. Stratified random sampling, simple random sampling and purposive sampling techniques
were employed in selecting the respondents. Data collection methods used were; questionnaire,
interview, documentary review and observation. Qualitative data analysis involved summarizing and
organizing data in a manner that respondents answered research questions. Quantitative data involved
descriptive statistics, that included frequencies and percentages, and inferential statistics, whose
correlations and regressions were compared. Findings revealed a moderate relationship between
patriarchal settings and managerial advancement of women whereby more patriarchal settings were
related to less managerial advancement of women and vice versa. DED is patriarchal in that advancement
of women to senior management has been greatly reduced. There was a moderate relationship existing
between double blind and managerial advancement of women whereby the occurrence of more double
blind was related to less managerial advancement of women and vice-versa. There exists a lot of
stereotyping and prejudices about women and men which has worked against women’s advancement to
senior managerial positions in DED. There was a moderate relationship between social capital and
managerial advancement of women whereby more social capital was related to more managerial
advancement of women and vice-versa. In DED social capital has not been well developed as such staff
have not built much on it, especially women who even do not have time after work. Thus, the study
concluded that patriarchal settings, double blind and social capital affect managerial advancement of
women in DED. It is recommended that DED should reduce patriarchal settings by establishing family
friendly human resource policies. Reduce double blind through sensitization on the potential dangers
caused to the female staff and the organization. And, promote social capital through encouraging the staff
and more especially women to appreciate why it deserves more attention.



